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Business Owners' Ages

Over Half of U.S. Business Owners Were Age 55 and Over

Percent of
businessyvners

34 and ufncler 6



79% of Business Owners

Plan to Exit their Business in the Next 10 Years -

ONLY

17%

of owners
have a
written plan
for succession
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EVERYTHING MUST GO! = EVERYTHING MUST GO! . * EVERYTHING MUST GO!







You Can Be The




By putting the pieces together

Start the Conversation

Normalize the Topic

Prepare Clients for Succession
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Business Assessments
Business Valuations
Succession Planning




Free Resources

Behind the

Scenes Together Hand it Off




Who’s Going to Buy It?

FEET
SALE
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Strategic Buyer
Twvestor
Employee Ownership



ESOP
Employee Stock Ownership Plan

20+ Employees
$1M EBITDA

Manufacturing, Professional,
Construction, Finance/lns/Real Est.

No Organizational Structure Change




Worker Cooperative

Typically Smaller Business

Quality Life Svc, Home Care,
Retalil, Fabrication

No Organizational Structure Change




EOT
Employee Ownership Trust

Any Company Size

Any Company Type
Seller Maintains Control

No Organizational Structure Change




Sounds good but
the evatogees

And Tt sounas
E)q:ewsi,\/e § Complex



lake the
JOURNEY

With Us/




Tlhiank Od/{m'/

Stacy Mullinex
Stacy.Mullinex@uni.edu
Phone: 319-273-6557
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